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Purpose: The objective of this research was to develop an on-the-job training program to foster 
professional identity as a nurse.
Methods: The training program consists of three parts. The ﬁrst part involves ﬁnding one’s own nursing 
philosophy through practice. This is followed by nursing care practice based on the nursing philosophy 
for a period of two months from part one to part three. The third part involves obtaining approval of 
others concerning nursing care based on the nursing philosophy. The training program was conducted at 
three hospitals with at least a two hundred-bed capacity; research participants were 52 nurses employed 
at those hospitals with one to ﬁve years of nursing experience. The nurse professional identity scale 
developed by Sasaki and Hariu (2006) was conducted just before implementing the first part of the 
program, just after completing the second part, and two months after completion (total of three times). 
The Wilcoxon Signed-Rank Test and the Friedman Test were used for analysis of a professional identity 
scale for nurses. 
Results: Participants in the analysis by professional identity scale points included 33 nurses. There 
were signiﬁcant statistical diﬀerences observed between immediately before training and immediately 
following training, showing improved professional identity scale points. A signiﬁcant statistical diﬀerence 
was observed in professional identity scale points in three times tests. 
Conclusion: The program holds potential for fostering professional identity for nurses.
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